
 
 

 
 

 

 

 

Notice of an application made under the Licensing Act 2003 to 
North Somerset Council 

 
Application Reference: NSC/018027  Date of Notice: 23/06/2005 
 
Type of application made:   Minor Variation of a Premises Licence 
 
Date application made:    23 October 2024 
 
Name of applicant:     The Craft Union Pub Company Ltd. 
 
 
Address of application premises:  Golden Lion 
 

95 High Street, Worle, Weston-super-Mare, Somerset, BS22 6ET 
 
Summary of the proposed variation to the licence: 
 
In consultation with the Police this variation seek to remove all existing Annexe 2 & Annexe 3 
Conditions and replace them with the following:  
General:  
1. Staff training must incorporate: a) Responsible Alcohol Service, including recognising 
signs of drunkenness, refusal skills, drugs awareness b) Managing and resolving conflict  
2. Training records will be signed by staff, retained on the premises for a period of 12 
months. They will be produced for inspection when required by an Officer of a Responsible 
Authority  
Prevention of Crime & Disorder:  
1. CCTV must be installed and cover all internal & external areas, including all public entry 
and exit points. The CCTV unit must be positioned in a secure part of the licensed premises 
and not within any private area of the location. Access to the system must be allowed 
immediately to the Police, Trading Standards or an authorised officer of the Licensing 
Authority in accordance with the Data Protection Act where it is necessary to do so for the 
prevention of crime and disorder, prosecution or apprehension of offenders or where 
disclosure is required by law.   
2. All images must be kept for a consecutive 31 day period and to be produced to the Police, 
Trading Standards or an authorised officer of the Licensing Authority in relation to the 
investigation of crime and/or disorder issues and suspected licence breaches, upon request 
or within 24 hours of such request where it is necessary to do so for the prevention of crime 
and disorder, prosecution or apprehension of offenders or where disclosure is required by 
law.   
3. The CCTV system must be maintained so as to be fully operational and recording 
continually whilst the premises are open for licensable activities and during all times when 
customers remain on the premises.  
4. The CCTV system clock must be set correctly and maintained (taking account of GMT and 
BST).   
5. There must be a member of staff available at all times who is trained and capable of 
operating the CCTV system and also downloading any footage required by the Police, 
Trading Standards or an authorised officer of the Licensing Authority.  
6. The Designated Premises Supervisor must identify the requirement for Door Supervisors 
by way of a risk assessment, which must be made available for inspection by an authorised 



 
 
officer. Where the risk assessment identifies the need for Door Supervisors to be deployed, 
Door Supervisors must be of sufficient number to be able to control entry to the premises and 
deal with any instances of disorderly behaviour within the premises simultaneously. Door 
Supervisors must remain at the premises until such time the premises are closed, and all 
members of the public have left the venue.  
7. Where Door Supervisors are employed, there must be a register of every SIA person 
employed at the premises that contains the following details:  a) Full Name b) Security 
Industry Authority licence number c) Time and date each security staff starts and finishes 
duty. d) Each entry must be signed by the Door Supervisors  
8. That register must be kept fully updated at all times and remain at the licensed premises 
and be available for inspection immediately by an authorised officer of the Licensing 
Authority, the Security Industry Authority or Police.  
9. An incident log (which may be kept electronically) must be kept at the premises and made 
available on request to the Police or an authorised officer of the Licensing Authority. It must 
be completed within 24 hours of the incident and must record the following: a) All crimes 
reported to the premises. b) All ejections of patrons c) Any complaints received concerning 
crime and disorder. d) Any incidents of disorder e) All seizures of drugs or offensive weapons  
f) Where Possible, details of those involved including members of the public, police officers, 
SIA staff and employees.  
10. A refusals register (which may be kept electronically) must be held at the premises and 
contain details of the time and date of any sales that are refused in relation to persons that 
are underage. This register must be made available for inspection upon request by a 
Responsible Authority.   
 
Public Safety:  
We are aware of the relevant legislation and take our responsibilities seriously.  
 
Prevention of Public Nuisance  
1. Outside areas shall be monitored and regularly cleared of glasses and bottles.   
2. The outside areas shall not be used beyond 23:00hrs save for persons temporarily 
permitted to smoke.  
3. No person shall be allowed to leave the premises (except to any area set aside for the 
consumption of alcohol) with open containers of drinks of any kind.  
4. All Doors (save for access or egress) and Windows must be kept shut during regulated 
entertainment.  
5. Notices shall be prominently displayed near all exits from the premises requesting patrons 
to leave quietly with consideration for neighbours.  
The protection of children from harm:   
1. Challenge 25 must be operated at the premises whereby all persons who appear to be 
under 25 years of age and purchasing or attempting to purchase alcohol must be asked to 
provide identification to prove they are over 18 years of age. The only acceptable forms of 
identification allowed are:  a) a valid passport,  b) a valid photo ID driving licence or  c) a 
valid proof of age scheme card with the PASS approved hologram. 
2. Challenge 25 signage must be displayed in a clear and prominent public place at the 
premises. 
3. All staff must be fully trained in relation to the Challenge 25 scheme before being allowed 
to sell alcohol and a record must be kept of staff training.   
 
 
 
 
Date by which representations have to be made: 6 November 2024 
 
 
 



 
 
 
Further Information 
 
A copy of the licensing applications register may be examined at the Licensing Office at the 
following address: 
 

The Town Hall,   T/P   01934 426 800 
Walliscote Grove Road, 
Weston-super-Mare   Email: licensing@n-somerset.gov.uk 
BS23 1UJ 

 
Representations 
 
If you wish to make a representation against the above application please note the following: 
 
1. The representation must be received by the Licensing Authority by no later than the date 

specified in this notice. 
2. The representation must be in writing. You can send a representation by email but this 

must be followed up by a signed hard copy in writing. 
3. We cannot accept anonymous representations. 

 
It is an offence knowingly or recklessly to make a false statement in connection with an 
application and is subject to a maximum fine of £5000 on summary conviction for the offence. 


